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How to Use This Resource:

This resource is 0 two-part tool thot allows an individual to unpack specific
behaviors to identify if those behaviors may be rooted in implicit bias. The tool
consists of a list of yes/no questions and g brief reflection for each question.
Fold each page on the dotted line, then compiete Part 1. After you finish port one,
continue to Part 2.
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Implicit Bias Analysis Guide

Tool to identify areas of implicit bias and facilitate reflection.
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LIBERATORY THINKING BIAS AND IDENTITY TOOL

This resource is a two-part tool that allows an individual to unpack specific behaviors to
identify if those behaviors may be rooted in implicit bias. The tool consists of a list of
yes/no questions and a brief reflection for each question.
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